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This research discusses about how to increase the performance of machinist 
and machinist's assistant through the implementation of Management System of 
Occupational Health and Safety through job satisfaction and organizational 
commitment as intervening variables. The research was conducted at PT. Kereta Api 
Indonesia (Persero) Regional Operations 4 Semarang, where in the production 
process and its operational company realized that the frequency of accidents still 
happen. Expected with the implementation of Management System of Occupational 
Health and Safety will be able to create a system of occupational safety and health in 
the workplace by involving elements of management, labor, working conditions and 
environment are integrated as well as the creation of a safe workplace and healthy, 
which will eventually be able to improve employee performance. 
The method of determining the sample in this study using a Proportional 
Stratified Random Sampling is the determination of the sample by selecting 
respondents randomly from machinist and machinist's assistant. Furthermore, the 
resulting data will be processed using the "Structural Equation Modelling (SEM)" 
with a computer program Amos 7 as a method of processing data. 
The results of this study show them that the implementation of Management 
System of Occupational Health and Safety have a positive influence on job 
satisfaction. Job satisfaction has a positive effect on employee performance. The 
implementation of Management System of Occupational Health and Safety has a 
positive effect on organizational commitment. Positively affect the organization's 
commitment to employee performance. The implementation of Management System 
of Occupational Health and Safety positive effect on employee performance. 
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Penelitian ini membahas tentang bagaimana peningkatan kinerja masinis dan 
asisten masinis melalui penerapan Sistem Manajemen Keselamatan dan Kesehatan 
Kerja (SMK3) melalui kepuasan kerja dan komitmen organisasi sebagai intervening 
variabel. Penelitian ini dilakukan di PT. Kereta Api Indonesia (Persero) Daerah 
Operasi 4 Semarang, dimana dalam proses produksi dan operasionalnya perusahaan 
menyadari bahwa frekuensi terjadinya kecelakaan kerja masih sering terjadi. 
Diharapkan dengan diterapkannya SMK3 akan dapat menciptakan suatu sistem 
keselamatan dan kesehatan kerja dengan melibatkan unsur manajemen, tenaga kerja, 
kondisi dan lingkungan kerja yang terintegrasi agar terciptanya tempat kerja yang 
aman dan sehat, yang pada akhirnya dapat meningkatkan kinerja karyawan. 
Metode penentuan sampel dalam penelitian ini menggunakan Stratified 
Proportional Random Sampling yaitu penentuan sampel dengan cara memilih 
responden secara acak dari tenaga kerja masinis dan asisten masinis. Selanjutnya 
data yang dihasilkan akan diolah dengan menggunakan “Structural Equation 
Modelling (SEM)” dengan program komputer Amos 7 sebagai metode pengolahan 
datanya. 
Hasil penelitian ini menunjukkan bahwa penerapan SMK3 berpengaruh 
positif terhadap kepuasan kerja. Kepuasan kerja berpengaruh positif terhadap kinerja 
karyawan. Penerapan SMK3 berpengaruh positif terhadap komitmen organisasi. 
Komitmen organisasi berpengaruh positif terhadap kinerja karyawan. Penerapan 
SMK3 berpengaruh positif terhadap kinerja karyawan. 
 
Kata Kunci : Sistem Manajemen Keselamatan dan Kesehatan Kerja (SMK3), 
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